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SECTION I: CONTRIBUTORS TO THE PUPIL NONDISCRIMINATION SELF-EVALUATION 
 
 
 

DPI: Prepare a written summary that describes the methods used to conduct the evaluation, who participated in the process and 

what contributions the participants provided. Include this summary in your report. 

 

The School District of Onalaska has provided an opportunity for participation in the evaluation by pupils, teachers, administrators, 

parents and residents of the school district. The following individuals and groups either assisted in developing the plan or reviewed 

the plan for comments and/or changes prior to school board approval. 
 

 

Names Position 
Roger Fruit Director of Instructional Services 

Laurie Enos Director of Pupil Services 

Charlie Ihle Associate Principal/Activities Director (HS) 

John Horman School Counselor 

Bridgett Hubbard Scholarship Coordinator 

 

Opportunities to Participate in the Final Review/Evaluation of the Pupil Nondiscrimination Self-Evaluation Cycle 

III Report PI 9.06(2) 

 
Opportunity for participation in the final review/evaluation of this report was offered to pupils, teachers, administrators, parents and 

residents of the school district in the following manner: 
 

 

1. Open meeting portion of a scheduled school board meeting 
2. Discussion item at an administrative meeting 
3. District email to parents inviting participation for input 
4. Committee meetings 

5. Posted on district website for input 
6. Feedback from students in government classes 
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SECTION II: INTRODUCTION TO THE PUPIL NONDISCRIMINATION SELF-EVALUATION 
 

 

The self-evaluation required by PI 9.06, Wis. Admin. Code, is more than simply a legal requirement. It is an invaluable tool that can 

be used to strengthen our commitment and efforts to foster equitable and successful schools for all students. 

 

CYCLE I Between 1989 and 1994, Wisconsin school districts evaluated the status of pupil nondiscrimination and equality of 

educational opportunity within their own districts and then reported on their evaluation to the Department of Public Instruction. This 

process is referred to as Cycle I. The focus of Cycle I was primarily on whether compliance had been achieved with the procedural 

requirements established under s.118.13, Stats., Wisconsin’s pupil nondiscrimination law. School districts were asked, for example, 

whether the requisite nondiscrimination policies and procedures had been developed and implemented. 

 

CYCLE II In 2000-2001, districts were required to conduct a second self-evaluation, which was referred to as Cycle II. The Cycle II 

evaluation required more than an assessment of whether compliance has been achieved with the procedural requirements of the law. 

In Cycle II, school districts were asked to assess the effectiveness of their efforts in achieving pupil nondiscrimination and equality of 

educational opportunity.   In other words, school districts were asked to report “how they are doing” in achieving these goals. 

 

CYCLE III During the 2006-2007 school year and the 2011-12 school year, districts were required to complete Cycle III of the self-

evaluation. Reporting requirements under Cycle III are much different than under Cycle I or II because of a detailed data analysis 

conducted by the department. After a review of

all data collection requirements, the department identified only three required data elements of the self-evaluation that were not 

currently collected and evaluated: 

● “…methods, practices, curriculum, and materials used in counseling…” (PI 9.06(1)(c), Wis. Admin. Code) 
●  “[p]articipation trends and patterns and school district support of athletic, extracurricular and recreational activities” (PI 9.06(1)(e), 

Wis. Admin. Code) 
● “[t]rends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the 

school district” (PI 9.06(1)(f), Wis. Admin. Code) 
            
Cycle III continues for 2016-17, requiring school districts to evaluate these elements, create an evaluation report, and assure the 
department of their work. The following report has been constructed to meet this requirement. 
        

         
COORDINATE AND CONSOLIDATE MULTIPLE, EQUITY-RELATED PLAN REQUIREMENTS It is our hope that schools will use the 

information gained in the self-evaluation when they prepare consolidated plans, the district’s strategic plan, a district equity plan, and/or 

in other school improvement processes, plans or programs. 
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SECTION III: LEGAL BASIS FOR AN EQUITY PLANNING PROCESS FOR 

CREATING EQUITY IN WISCONSIN SCHOOLS 
 

Wisconsin State Statute 118.13 Administrative Rule PI 9.06 

 
118.13 Pupil discrimination prohibited. (1) No person may be 

denied admission to any public school or be denied 

participation in, be denied the benefits of or be discriminated 

against in any curricular, extracurricular, pupil services, 

recreational or other program or activity because of the 

person’s: 

-Sex -Ancestry -Sexual orientation 

-Race -Creed -Physical, mental, 

-Religion -Pregnancy, marital emotional or 

-National Origin or parental status learning disability 

-Gender Identity        -Gender Expression 

-Gender Non Conformity 

 

PI 9.06 Evaluation. (1) In order to provide the information 

necessary for the state superintendent to report on the 

compliance with s. 118.13, Stats., as required under s. 118.13 

(3) (a)3., Stats., each board shall evaluate the status of 

nondiscrimination and equality of educational opportunity in the 

school district at least once every 5 years on a schedule 

established by the state superintendent. The evaluation shall 

include the following: 

a) School board policies and administrative procedures. 

b) Enrollment trends in classes and programs. 

c) Methods, practices, curriculum and materials 

used in instruction, counseling, and pupil 

assessment and testing. 

d) Trends and patterns of disciplinary actions, including 

suspensions expulsions and handling of pupil 

harassment. 

e) Participation trends and patterns and school 

district support of athletic, extracurricular and 

recreational activities. 

f) Trends and patterns in awarding scholarships and 

other forms of recognition and achievement 

provided or administered by the school district. 

g) School district efforts to achieve quality of education 

opportunity and nondiscrimination. 

(2) The board shall provide an opportunity for participation in 

the evaluation by pupils, teachers, administrators, parents and 

residents of the school district. 

(3) The board shall prepare a written report of the evaluation, 

which shall be available for examination by residents of the 

school district. 
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SECTION IV: METHODS, PRACTICES, CURRICULUM AND 

MATERIALS USED IN COUNSELING PI 9.06(1)(c) 
 

Only respond to the questions that are most pertinent to your district 
 

 The following questions pertain to the type of training counselors have received.  

o How have they been trained to recognize bias or stereotypes?  

o How have they been trained to recognize and present multiple perspectives in and through counseling?  

o How often has the above training occurred? Was the training optional or required?  

 How does the district ensure that bias and stereotyping are absent from counseling materials and techniques?  
 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 All school counselors and the school 

social worker are trained in reflecting 

on and minimizing their own 

personal bias and stereotypes and 

challenging those of others in a 

respectful and developmental 

manner.   

 

Counselors and Social Workers are 

well trained in considering and the 

perspectives of other with 

unconditional positive regard.  This 

practice is fundamental to the 

profession of counseling and social 

work.   

 

The K12 counseling/social work 

curriculum is delivered by the K12 

counseling team and by teachers in 

other content areas such as health, 

social studies and FCE. 

Proficiency in cultural awareness is 

central to all counseling and social 

work programs.  All district staff is 

also experiences ongoing training in 

culturally responsive practices 

through district staff development.  

Staff attend breakout sessions 

designed to bring awareness and 

instruct on best practices in several 

areas.  Breakout sessions include 

student panel discussions, GLBT, 

mental health, EL, disability 

awareness and others.  

 

K12 counselors and Social worker 

frequently advocate for equitable 

treatment and services for all 

students, as part of their school 

leadership culture.  

The district should continue to 

offer building level and district 

wide Culturally Responsive 

Practice trainings. 

 

K12 counselors and social 

worker should continue to 

watch for other training 

opportunities to develop their 

awareness and skills for 

serving a diverse student 

population.  
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 Is the district pupil nondiscrimination statement included in both the course registration booklet and the student handbook? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The District pupil nondiscrimination 

statement is included in both the 

course registration booklet and the 

student handbooks for each building. 

Statements exist in all handbooks in 

print and online. 

Continue to include the 

statement in printed course 

registration booklets and 

online. 

 

 How does the district ensure that bias and stereotyping are absent from counseling materials and techniques? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The District has board policy that 

addresses curriculum materials 

(including counseling materials) and 

selection process (Board Policy 5716 

and Appendices H, J, and S). In 

addition, the district’s Continuous 

School Improvement  (CSI) oversees 

all district curricula. 

 

Students report that the materials 

they receive from the student services 

department are free of bias and 

stereotype.   

Board Policy 5716 and Appendices H, 

J, and S 

Continue to ensure that any 

time a curricular change is 

made to the School 

Counseling Program, this 

change is made in 

accordance with this policy. 
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 Does the district provide culturally and linguistically accessible support services to students and families? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Support services are provided to 

students and families on an individual, 

as-needed basis. The District BOE 

and Administration has been 

supportive of providing for cultural and 

linguistic needs of students and 

families. 

Interpreters are scheduled as needed, 

evening conferences are offered as 

an alternative, individual 

communication is provided as 

necessary. The District has budgeted 

for and hired support personnel 

specifically for this purpose. 

Counselors and support staff 

will use a systemic approach 

to anticipate the need for 

cultural and/or linguistic 

support. 
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 Do academic planning and support services assist students in closing the achievement gap?  How are counseling or 

student services aligned with mainstream curriculum, instruction and assessment? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The District has taken steps to close 

the achievement gap by implementing 

a system level problem-solving and 

intervention process at all levels. 

 

School counselors provide academic 

planning and support services for all 

students through universal curriculum 

and instruction. 

 

Overall students report feeling 

supported through services provided 

by school counseling.  

The District is continually improving 

this process through PLC 

(Professional Learning Community) 

and RtI efforts. Documentation is 

provided through CARE conferences, 

intervention plans, meeting minutes, 

and progress monitoring tools. 

Continue to improve the 

systematic processes used 

to meet the needs of all 

students. 
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 Are there opportunities for students to explore new, nontraditional career, or high wage opportunities? 

 

Data 

Examined 

Findings Analysis & Supporting Information Recommendations 

March 2017 Through our Career Exploration 

curriculum, students are given the 

opportunity and encouraged to 

explore various new, nontraditional 

and consider earning potential in the 

career exploration process. 

  

The high school ensures their course 

description booklet graphics do not 

represent career stereotypes. 

The district has an Academic and 

Career Plan steering committee 

developing a high level 6-12 ACP 

program including a career 

matchmaker assessment in 8th and 

10th grade.  

  

STAR conferences help support 

and encourage students’ individual 

interests. 

Continue to explore 

additional opportunities for 

sharing information about 

non- traditional careers with 

students. 

 

 K12 counselors and social worker 

serve on a district wide steering 

committee and several 

subcommittees to implement a high 

quality ACP program to prepare all 

students for the modern economy  

District ACP steering committee has 

identified existing curriculum which 

meets WI learning outcomes and 

targets.  Gaps in content are being 

identified, community advisory 

committees are being developed 

and ACP communication is shared 

with students and parents.  

 

District ACP steering 

committee will develop 

curriculum to address the 

gaps in learning outcomes 

and targets.  Advisory 

committee tasks and 

groups will continue to be 

developed.  
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SECTION V:  TRENDS AND PATTERNS OF SCHOOL DISTRICT 

SUPPORT OF ATHLETIC, EXTRACURRICULAR, AND 

RECREATIONAL ACTIVITIES PI  9.06(1)(e) 
 

 

In this section, the district is asked to review participation trends in PK-12 athletic, extracurricular and recreational activities to 

determine whether all of the protected groups participate and/or are encouraged to participate in these school sponsored activities. 

 

 

Athletic Programs & Activities 
 

 

Only respond to the questions that are most pertinent to your district. 
 

 Review participation data in athletic activities for at least the past three years. Disaggregate data by race, sex, national 

origin or disability. Identify trends and patterns. Compare data with overall enrollment data. (“School enrollment” serves as 

a baseline.) 

 Are some groups underrepresented in athletic programs and activities? If so, how? 

 Identify factors that might influence enrollment. 

 Develop and implement strategies to increase participation by underrepresented groups. 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The activities offices compile end of the 

year participation data for the purpose 

of monitoring for equity. 

The high school male to female 

enrollment over the past three years 

has been 43% female and 57% male 

(860 female/1131 male).  

Continue to monitor the data 

for equity trends. Continue to 

encourage participation in 

school activities for all 

students. 
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Athletics Programming – overall 

participation has remained consistent 

over the past three years. More 

males and females are participating 

(57% Male participation and 43% 

Female participation).  Minority 

participation, by race/ethnicity, has 

remained consistent and with slightly 

lower representation when compared 

to the total population of students. 

Data on national origin was not 

collected over the past three years. 

Participation data of students with 

disabilities is collected but due to an 

interscholastic adaptive sports team, 

the data is not desegregated 

between teams.  Total participation 

numbers of students with disabilities 

has averaged 30 students over the 

past three years.   

 

Continue to offer the reduced 

fee opportunity to the students 

of low socio-economic status. 

 

 

 

 

 

 

 

 

 

 

Develop a method of 

collecting data on trends for 

participants in the areas of 

National Origin at high school 

and middle school. 

 

 Are effective procedures in place to trace participation in athletic programs and activities by race, sex, disability and national 
origin? 

 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 There are effective procedures in 

place to collect participation data for 

athletic and activities by race and sex 

but not by disability and national 

origin. 

 

Currently race participation data 

is collected by race and sex but 

not by disability and national 

origin. 

Develop a method of 

collecting data on trends for 

participants in the areas of 

National Origin and Disability 

at high school and middle 

school. 
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 In responding to the following questions, review interscholastic athletic opportunities for male and female students. 

 Are interscholastic athletic opportunities for males and females provided in numbers substantially proportionate to their respective 
enrollments in the district? 

 Are the opportunities comparable in type, scope, and support? 
 

 

Data Examined                          Findings Analysis & Supporting Information Recommendations 

March 2017 Currently there are eleven male and 

eleven female interscholastic athletic 

opportunities offered at the high 

school level and eight male and eight 

female offered at the middle school 

level. Interscholastic athletic 

opportunities are comparably 

supported by the district. 

 

Students report equitable 

opportunities between males and 

females in interscholastic athletics.   

 

 

 

 

 

 

 

 

 

 

 

 

Inception of an all-sport booster club 

in 2012 (Onalaska Hilltopper Athletic 

Booster Club.) 

 

The district male to female 

enrollment over the past three years 

has been 43% female and 57% 

male. 

 

 

There is a trend toward more females 

participating in interscholastic 

athletics at the high school level. 

Current female participation (43%) 

has increased and average of 1% 

from the last report (42%). 

 

Co-curricular budgets are administered 

to provide equitable funding for both 

male and female interscholastic 

athletics offerings. 

 

 

 

 

 

Separate booster clubs did not allow for 

equal opportunity for funds both male 

and female sports so all sports booster 

club was formed.  

 

Continue to evaluate 

participation numbers 

between the male and female 

interscholastic athletic 

offerings. 

 

Look to improve equity in 

outside funding of 

interscholastic athletic 

programs between male and 

female, by collecting data to 

balance funding opportunities. 

 

Continue to encourage 

participation in school 

activities. 

 

Continue to offer the reduced 

fee opportunity to the students 

of low socio-economic status. 

 

Continue monthly Title IX 

meetings to ensure 

compliance with financial 

allocations as well as other 

equal access opportunities  
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After the booster club merger In 

2012, there was an increase in the 

district budget allocation to ensure 

essentials were covered for each 

school recognized sports. 

Currently, the OHABC, recognizes 26 

athletic teams and provides equal 

opportunity to funded categories on a 

yearly budgeted basis.   

  

There is a yearly review of sport budget 

allocations with district and booster 

club by the Title IX committee.    

 

Conducting self-administered 

Title IX Audit focusing on 

booster club spending/funding 

Spring 2017. 

 

 

Continue to monitor district 

and booster budget 

allocations.  
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 Review the district’s separate interscholastic athletic programs for males and females. Is equitable support provided in the 

following areas: 

o coaching and other staff salaries 

o provision of uniforms 

o equipment and supplies 

o scheduling of games and practice times 

o provision of transportation 

o opportunity to receive experienced coaching, academic tutoring, medical, or other types of service 

o access to locker rooms, practice, and competitive facilities 

o publicity efforts 

o availability of pep band, cheerleaders etc. for all teams 
 

 Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Coaching salaries are based on 

position and not gender, and are 

established through negotiations by 

school board and teacher association. 

 

Uniform rotation has been 

established to ensure equitable 

purchases of uniforms. 

 

Equipment, supplies, game 

scheduling, practice times, 

transportation, locker rooms, 

competitive facilities, and medical 

services are equitable to both sexes. 

 

Coaching positions are determined by 

the number of participants and needs 

of each sport. 

In review of the areas listed above, 

there seems to be inequitable support 

when it comes to publicity efforts that 

local media has displayed. The 

coverage of school sporting events 

by local TV and radio stations, and to 

some degree the local newspapers, 

seem to favor not only male sports 

but higher profile sports, like football 

and basketball. 

 

 

 

 

 

 

 

 

 

Continue evaluating the 

interscholastic athletic 

programs for males and 

females as it pertains to these 

and other areas of equitable 

support. 

 

Continue to provide a system 

that allows equal access for 

both boys and girls to all 

areas. 

 

Continue to advocate for equal 

media coverage of male and 

female athletic competitions. 

 

Since the spring of 2011, the 

practice of private or booster 
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High school activities office works with 

an outside source to develop seasonal 

calendar of events that displays all 

sports schedules for that season. 

 

High school pep band currently plays at 

most home events in football, 

volleyball, equal number of boys and 

girls basketball, wrestling, equal 

number of boys and girls hockey and 

some boys and girls soccer games. 

High school dance team currently 

performs at home football, equal 

number of boys basketball and girls 

basketball games. 

 

 

 

 

club donations must go 

through the district approval 

process with the athletic 

director and must not upset 

the equitable provision of 

coaching staff for any sport. 

 

 

 Are school mascots, team names, and logos free from bias or stereotyping? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The high school team name 

(Hilltoppers) is free from bias or 

stereotyping. The mascot is male 

figure (Freddy). Logo depicts a 

person that appears to be a man. 

 

While not upset, female students 

commented that Freddy the Hilltopper 

is a male figure.  

At this time no one has come 

forward to claim bias or stereotyping 

of any kind on the high school’s logo, 

mascot or team name.  There has 

been an increased used of pickaxe 

with many of sport uniforms and 

apparel.     

Consider using a symbol 

rather than a person to 

depict a Hilltopper, and 

eliminate the reference 

name “Freddy” as a name 

for the mascot to avoid bias 

or stereotyping. 
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 Does attendance at athletic events reflect the diversity of the students in the school? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Data is not tracked No data collect to support findings. 

Observations made would suggest 

that attendance, in most sports, 

reflects diversity found in sports 

specific student athlete participation. 

Consider tracking data for 

attendance at athletic events. 

 

 Do coaches receive training in recognizing and neutralizing bias or stereotyping to prevent bullying, hazing and harassment of 
athletes? 

 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Coach’s handbooks and seasonal 

meetings with administration 

reference board policy regarding 

bullying, hazing and harassment of 

athletes. 

Board has policies in place for 

bullying, hazing and harassment of 

school district students and staff. This 

information is also referenced in the 

coach’s handbook and was added to 

required coaching meeting training. 

Continue to require training 

at coach meetings and find 

outside voices/speakers to 

address the topics. 

 

 

 Does the selection of specific sports and levels of competition accommodate the interests and abilities of:  members of both 

sexes, students with special needs, students with limited-English proficiency, or diverse racial/ethnic groups? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Participation data is not tracked by 

interests and abilities listed above. 

 

Students reported equitable 

opportunities were available to male 

and female students and to students 

with disabilities. 

No data collect to support findings Develop a method to collect 
data 
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 Has the district periodically conducted surveys in order to determine whether athletic interests are being met by the current 

athletic program? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Interest surveys have been conducted 

in the past but not since the last PI-9 

report. No results were available for 

analysis. 

Current athletic offerings seem to be 

meeting the needs and interests of the 

student body. 

Reinstate an athletic interest 

survey every 5 to 7 years. 

 

Include questions on the every 

other year district student 

survey. 

 

 Are special accommodations available for students with disabilities? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Participation data is not tracked by 

disability. 

 

 

 

 

 

 

 

 

 

Students who do choose to 

participate in co-curricular and/or 

athletic activities are provided 

necessary accommodations 

according to their IEP. Examples of 

accommodations provided in the past 

include but were not limited to special 

transportation, wheelchair 

accessibility, educational interpreter 

and paraprofessional support. 

Continue to provide 

opportunities for all children 

with accommodations as 

needed. 

 

Explore opportunities for 

students with disabilities to 

participate in co-curricular 

activities. 

 

 Continue to offer adaptive 

sports opportunities. 
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 In regard to publication and notice, how often and in what forums are the district’s nondiscrimination policies and practices 
regarding athletic activities communicated to students and parents? 

 Do students participating in athletics receive written policy regarding bullying, hazing and harassment? 

 Is the district’s nondiscrimination policy included in athletic handbooks, brochures and/or programs? 
 Is information regarding athletic events published in languages other than English? 
 Are the qualifications for athletic program participation published and made available to all students and parents? 

 
 

Data Examined Findings Analysis & Supporting Information Recommendations 

 March 2017 Notice on school district policies such 

as nondiscrimination, bullying, hazing 

and harassment are published in 

Athletic/Activities Handbook and 

reinforced in written and verbal format 

at preseason meeting with students 

and parents. Currently, these policies 

and handbooks are published only in 

English. Qualifications for the 

athletics/activities programs are also 

located in the Athletic/Activities 

Handbook for students and parents. 

Athletic/Activities Handbook is revised 

annually. In addition, the Board of 

Education reviews and approves 

these handbooks annually. These 

handbooks become an extension of 

Board policy upon approval. 

Continue with the revision 

and approval process. 
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Other Extracurricular, Recreational and School-Sponsored or Approved Activities 
 

 

Only respond to the questions that are most pertinent to your district. 
 

 

 Review data of participation in extracurricular and recreational activities for at least the past three years. Identify trends 

and patterns. 

 To what extend do participation rates in extracurricular and other recreational activities reflect the overall composition of 

the student population by race, gender, national origin or disability? If not, how do they differ? 

 What factors might influence enrollment? 

 Are effective procedures in place to track participation, by group, in extracurricular and recreational activities? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Overall participation is collected but 

participation data is not available 

based on gender, race, national 

origin or disability. 

 

Participation data was not available 

for any subgroup at the middle school 

due to student management software 

changes and personnel changes. 

Data in these areas were not available 

for analysis.   

Develop a method of 

collecting data on trends for 

participants in the areas of 

gender, race, national origin 

and disability at high school 

and middle school levels. 
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 Are activities provided to meet the expressed interests of all groups? What guidelines/procedures assess students’ 

extracurricular interests? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Currently the high school offers 17 

extracurricular offerings to the student 

population. Some of the programs are 

connected to the curriculum and 

others have some qualifying standards 

to members of the club or 

organization. Currently the middle 

school offers 7 extracurricular 

offerings to the student population. 

 

Guidelines/Procedures are in place for 
any student to originate an 
extracurricular program based on 
student interest. 

Interest remains high in most of the 
extracurricular offerings at the high 
school and middle school levels. 

Develop and conduct a 

student interest survey 

every 5 to 7 years 

specific to athletics and 

extracurricular activities. 

 

Include questions on the every 
other year district student 
survey. 
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 Are students and their parents/guardians encouraged to organize extracurricular activities or clubs that target their needs as 

members of a protected class?  

 Has the district surveyed students, staff and parents/guardians to determine what these needs or interests may be? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 If students express an interest, they are 

encouraged to follow the current 

guidelines/procedures to originate and 

extracurricular activity or club. 

Students have successfully created 

new extracurricular activities or 

clubs under the current 

guidelines/procedures. 

Develop and conduct a 

student interest survey every 

5 to 7 years specific to 

athletics and extracurricular 

activities. 

 

Formalize district guidelines 

and procedures for originating 

an extracurricular program 

based on student interest. 

 

 Are special accommodations available for children with disabilities? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Participation data is not tracked by 

disability. 

Students who do choose to 

participate in extracurricular and/or 

activities are provided necessary 

accommodations according to their 

IEP. Examples of accommodations 

provided in the past included but is 

not limited to special transportation, 

wheelchair accessibility, educational 

interpreter and paraprofessional 

support. 

Continue to provide 

opportunities and special 

accommodations for all 

students when needed. 
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 Is there a fair process by which all groups seeking school-approved status can apply?  Are all groups that follow the 

process and meet criteria approved? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 The process the district has in place 

seems to work.  There have not been 

many groups in recent years go 

through the process.   

Due to the lack of groups seeking 

school approval to form a new 

extracurricular and/or activity the 

district has not been given a change to 

evaluate the process.   

Review/Evaluate process to 

see if changes are needed. 

 

 What strategies has the district used to encourage participation by underrepresented groups? Have these strategies been 
effective? 

 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 No strategies were found specifically 

to encourage underrepresented group 

participation but all students are 

encouraged to participate in activities. 

Underrepresented groups need to be 

identified first before strategies can be 

developed and applied. 

Identify underrepresented 

groups. Research and 

develop strategies to include 

these groups in activities. 

 

 Review special presentations, speakers, and programs to determine if they reflect the diverse interests of students and 

the pluralistic nature of the school and the community. 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017    Special presentations, speakers and 

programs are selected based on 

student interest and diversity of the 

population. 

N/A Continue to consider student 

interest, need and diversity 

when selecting special 

presentations, speakers and 

programs. 
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 In regard to publications and notice,  

 Are the qualifications for extracurricular, recreational and other program activity participation published and made 

available to all students and parents? 

 What process is used to ensure that all public information regarding extracurricular, recreational and other program 

activities is inclusive and free of bias, stereotyping and discrimination? 

 How often and in what forums are the district’s nondiscrimination policies and practices regarding extracurricular, 

recreational and other activities communicated to students and parents? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Qualifications for activity participation 

are published and made available to 

all students and families through 

electronic and print media and in 

person at the beginning of season 

meetings for each activity. 

A review of published material 

revealed that the nondiscrimination 

policies are found to be consistently 

present in all forms of communication 

surrounding activities. 

Continue including the district 

nondiscrimination policy in all 

publications for activities and 

athletics, such as handbooks 

and the activities page of the 

website. 
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SECTION VI: TRENDS AND PATTERNS IN AWARDING 

SCHOLARSHIPS AND OTHER FORMS OF RECOGNITION 

AND ACHIEVEMENT PI 9.06(1)(f) 

 

The purpose of this section is to evaluate the trends and patterns in awarding scholarships, other forms of recognition and 

achievement and determine whether some groups of students are significantly underrepresented as recipients of awards or 

other forms of recognition. 

 

By evaluating this area, school districts will have an opportunity to: 
 

 

1) Ensure that all scholarships and other forms of recognition are awarded in a way that does not discriminate in violation of 
S.118.13. 

2) Identify and develop ways to effectively publicize scholarship and award opportunities so that all students and 
parent/guardians are informed.  

3) Develop recommendations to ensure that the amount and number of scholarships and other types of awards are equitably 
distributed. 

 

Special note: The following legal requirements should be followed for scholarships, awards, gifts and grants. Please consult 

the DPI website for details and statute citations. 

 

School districts may administer sex-restrictive scholarships or financial aid established through wills, trusts, bequests, and other 

legal instruments if the overall effect is not discriminatory. To determine if the overall effect is nondiscriminatory, a school district 

must first select students on the bases of nondiscriminatory criteria. The school district may then award all scholarships and aid, 

including sex-restricted scholarships. However, in doing so, none of the selected students can be denied aid or scholarships 

because some of the awards were originally designated for persons of the other sex. A district may also choose to not 

administer or assist in administering sex-restricted scholarships. 

 

Athletic scholarships must be available for both males and females in proportion to the number of males and females 

participating in the interscholastic athletic programs. 
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Awards that are Directly Administered 

 

 

Only respond to the questions that are most pertinent to your district. 
 

 

The following questions refer to scholarships, awards, and other forms of recognition that school districts or individual 

schools directly administer.  Examples include varsity letters, “Student of the Month” awards, and post-secondary 

scholarships. 

 

 Is scholarship/award information disseminated to all students and accessible to parents? 
 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Scholarship/award information 

is disseminated to all students 

and accessible to parents. 

This information is posted on the 

District website, in monthly newsletters, 

through student/parent meetings, and 

in paper copy to students and families. 

 

Continue to make 

scholarship/award information 

accessible to all families 

through various ways. 
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 Review data information on award recipients and applicants for the past three years. Identify trends and patterns.  
 To what extent do the application for scholarships and other awards reflect the overall composition of the student 

population by race, sex, national origin or disability? Compare data with school enrollment baseline. Who’s applying? 
Review data information on award recipients and applicants for the past three years. Identify trends and patterns.  

 To what extent do the application for scholarships and other awards reflect the overall composition of the student 
population by race, sex, national origin or disability? Compare data with school enrollment baseline. Who’s applying? To 
what extent do the number and amount of scholarships and other awards reflect the overall composition of the student 
population by race, sex, national origin or disability?  

 What criteria does the district use in order to ensure or promote a representative distribution? What other 

efforts does the district undertake to ensure or promote a representative eligibility and distribution?  
Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Scholarship application and award data 

is collected annually and reported to 

the Board of Education. 

 

Application and award data is 

collected and analyzed based on 

gender and ethnicity. The data is not 

collected and analyzed based on 

national origin or disability. 

Data was analyzed for the last three 

years. The number of scholarships 

that are awarded to seniors is 

consistent from year to year. Fifty one 

to 60% percent of seniors applied for 

scholarships. The students that 

applied for scholarships were 

representative of the overall 

composition of their class in gender 

and ethnicity. 

 

The students that were awarded 

scholarships by the high school 

scholarship committee (not outside 

organizations) were mostly 

representative of the overall 

composition of their class in ethnicity 

over the past three years. A higher 

percentage of females were awarded 

scholarships and therefore were 

overrepresented compared to the 

class composition.    

Going forward, applicant and 

recipient data will be collected 

and reviewed, including 

information related to gender, 

race, national origin and 

disability annually if available. 

 

At the high school level, 

resource time will continue to 

be made available so that all 

students will have the 

opportunity to receive support 

for the scholarship application 

process. 
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Proportionately, more females two of 

the three years and more males one 

of the three years received 

scholarships based on grade point 

average.  Consistently, more 

Caucasians received scholarships 

based on grade point average. 
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 What procedures are in place to track and analyze applications for and awarding of scholarships and other forms of 

recognition by protected class status? Do these procedures need to be updated, broadened, or otherwise modified to ensure 

a representative distribution or to increase participation of unrepresented groups? What factors contribute to possible 

disparities? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 Scholarship application and award data 

is collected annually and reported to 

the Board of Education. 

 

Currently, application and award data 

is collected and analyzed based on 

gender and ethnicity. The data is not 

collected and analyzed based on 

national origin or disability. 

All students are offered the same 

opportunity to apply for scholarships. 

A school committee awards the 

scholarships based on the criteria 

developed for each scholarship. The 

committee consists of teachers, 

counselors and administration. 

Selection is based on the criteria 

developed for each scholarship. 

Going forward, applicant data 

will be collected and 

reviewed, including 

information related to gender, 

race, national origin and 

disability annually if available. 

 

Senior Class Advisor as well 

as Equity Committee will look 

at the disaggregated data 

information annually to 

provide recommendations for 

promoting the application for 

awards within 

underrepresented  

populations. 
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 What criteria are used in selecting recipients? Do they contain bias, discrimination, or stereotyping that may exclude some 
groups? 

 
 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 A high school teacher is responsible 

for working with the student services 

office and administration to facilitate 

the scholarship and awards 

program. A scholarship packet is 

available to all high school seniors. 

Information regarding these 

scholarships is compiled annually 

and a report is made to the Board of 

Education. Board policy outlines the 

criteria for those scholarships in 

which the district controls the money 

invested or those funded by the 

State of Wisconsin. Scholarships set 

up by private donors are responsible 

for developing their own award 

criteria. Academic awards that are 

subject-area related are given 

annually by teachers in that 

department. 

The selection process is governed by: 
 

 

School Board Policy 5812 - Selection 

Committee Policy 

School Board Policy 5810 – 

Scholarship Guidelines 

Continue process as 

currently in place. Staff 

involved in the selection 

process will be conscious of 

any procedures or practices 

that may contain bias, 

discrimination or stereotyping 

and continue to avoid such 

procedures or practices. 

 

Consider cultural and 

economic factors for 

students in the community 

involvement/helping others 

category of the scholarship 

application requirement.   
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 In regard to publication and notice, how does the district involve parents and community members from diverse backgrounds in 
developing effective strategies to publicize available awards and explain how to pursue these opportunities? 

 How are students and parents made aware of the district’s nondiscrimination policies and practices for awarding scholarships? 

 Does the disseminated information related to the scholarships/awards clearly explain the application process?  How does the 

district know that this information is made available to all students? 

 Is the award process clearly defined and available to all students?  Is such information available in languages other than 

English, in Braille, video, or audio versions? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 There is a process in place for 

communicating scholarship 

information to all students, parents 

and community members. 

 

The District Nondiscrimination Policy 

is printed in the high school 

scholarship packet provided to all 

students. 

 

The District writing coach will take 
appointments for all students to assist 
in helping with scholarship 
applications.   
 
Student Service offers two scholarship 
writing workshops where students 
would bring items for review and 
assistance during Resource time, 
which means it, is available to all 
students during the school day. 

 

All senior high school students are 

required to attend a meeting during 

the school day in which they learn 

about the scholarships available and 

application process. This information 

is also available in print and online. 

The information is clearly explained to 

all students at the meeting and again 

to parents at a later meeting regarding 

financial aid. 

 

The process currently in place 

provides the same opportunities to 

parents and community members 

from diverse backgrounds.  

Develop a public notice 

related to interpretive services 

that can be added into 

scholarship and award 

information. 

 

Consider tracking which 
students use the scholarship 
application support services.    
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Other Scholarships and Awards 
 

 

Only respond to the questions that are most pertinent to your district. 
 

 

The following questions refer to those scholarships, awards, and other forms of recognition that are not sponsored by the school district 

but require an active role by school officials. Examples of an active role include nominating or writing letters of recommendation. 

 

 To what extent do students assisted by school officials for scholarships and other awards reflect the overall composition of the 

student population by race, sex, national origin and disability? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 All students are educated in the 

process for receiving assistance from 

school officials to obtain scholarships 

and other awards. 

Data has not been collected and 

disaggregated related to the students 

who ask for and/or receive 

assistance from school officials. 

We will continue to provide 

opportunities for all students to 

receive assistance from school 

officials. 

 

 What criteria does the district use in order to ensure or promote a representative distribution? What other efforts does 

the district undertake to ensure or promote a representative distribution? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 There are no specific district criteria 

used to promote a representative 

distribution of students who receive 

assistance from school officials for 

non-school sponsored scholarships, 

awards and other forms of 

recognition. All students are given the 

same opportunities. 

Data has not been collected or 

disaggregated related to criteria used 

to promote a representative 

distribution of students who receive 

assistance from school officials. 

We will continue to provide 

opportunities for all students to 

promote a representative 

distribution of students who 

request and receive assistance 

from school officials. 
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 What annual procedures are in place to track and analyze the role of school officials in assisting students? Do these 

procedures need to be updated, broadened or otherwise modified to ensure a representative distribution? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 There are no specific procedures in 

place to track and analyze the role of 

school officials in assisting students. 

All students are given the same 

opportunities to receive assistance. 

 

The District writing coach will take 
appointments for all students to assist 
in helping with scholarship 
applications.   
 
Student Service offers two scholarship 
writing workshops where students 
would bring items for review and 
assistance during Resource time, 
which means it, is available to all 
students during the school day. 
 

Data has not been collected or 

disaggregated related to the role 

of school officials in assisting 

students to receive scholarships 

or awards. 

We will continue to provide 

opportunities for all students to 

promote a representative 

distribution of students who 

request and receive assistance 

from school officials. 

 

Consider tracking which 
students use the scholarship 
application support services.    
 

Student suggested greater 

encouragement and support for 

students from disadvantaged 

backgrounds to apply for 

scholarships.   
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 In regard to publication notice, how does the district involve parents and community members from diverse backgrounds in 
developing effective strategies to publicize available awards and explain how to pursue these opportunities? 

 How are students and parents made aware of the district’s nondiscrimination policies and practices for awarding scholarships? 

 Does the disseminated information related to the scholarships/awards clearly explain the application process?  How does the 

district know that this information is made available to all students? 

 Is the award process clearly defined and available to all students?  Is such information available in languages other than 

English, in Braille, video, or audio versions? 

 

Data Examined Findings Analysis & Supporting Information Recommendations 

March 2017 There is a process in place for 

communicating scholarship information 

awarded by outside organizations to all 

students, parents and community 

members. 

 

The District Nondiscrimination Policy 

is printed in the high school 

scholarship packet provided to all 

students. 

All senior high school students are 

required to attend a meeting during 

the school day in which they learn 

about the scholarships available and 

application process. This includes 

scholarships and awards provided by 

outside organizations. This 

information is also available in print 

and online.  The information is clearly 

explained to all students at the 

meeting and again to parents at a 

later meeting regarding financial aid. 

 

The process currently in place 

provides the same opportunities to 

parents and community members 

from diverse backgrounds. 

Develop a public notice 

related to interpretive services 

that can be added into 

scholarship and award 

information. 
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SECTION VII – METHODS USED IN CONDUCTING THE SELF-EVALUATION PI 9.06(2) 
 
 

The purpose of this section is to assess how the district provided residents, students, teachers, administrators, and parents 

with an opportunity to participate in the self-evaluation. Active and meaningful participation of each of these groups is essential 

to achieving a comprehensive and informative evaluation. 

 
By evaluating this area, school districts will have an opportunity to: 

 

 

1. Evaluate whether the self-evaluation was comprehensive and whether there was inclusive and broad-based participation. 
 

 

2. Develop and build partnerships and networks that will help strengthen and support the district’s equity goals and help ensure a 

school environment that will promote safety and respect for all students. 

 
3. Identify, develop, and rely upon resources that will assist in achieving the district’s equity goals. 

 
 
PROCESS FOR COMPLETION OF THE SELF EVALUATION IN THE SCHOOL DISTRICT OF ONALASKA 

1.   School district staff assembled relevant data/evidence.  

2.   School district established a self-evaluation team.  

3.   Input was obtained from teachers, administrators, parents, and community members. 

4.   The self-evaluation team reviewed the assembled data/evidence and input. 

5.   The self-evaluation team made findings and recommendations for improvement based on the review of the assembled 
data/evidence.  

6.   School district staff prepared a self-evaluation report based on the findings and recommendations of the self-evaluation team. 

7.   The self-evaluation process addressed the status of nondiscrimination and equality of educational opportunity in all three required 
 areas of inquiry.  

8.   Students, teachers, administrators, parents, and community members were invited to participate in the self-evaluation process.  

9.   The 2016-17 Pupil Nondiscrimination Self-Evaluation report was approved by the school board in March of 2017.   

10.  Required assurances of completion were provided to the Department of Public Instruction by April 1, 2017. 


